So many things we take for granted that are now enshrined in law were secured for working
Australians by workers in unions. Unions work to defend and improve these conditions for all
working Australians! Health workers have been at the forefront of these improvements.

Equal Pay for Women

Awards

Parental Leave

Equal pay for women was finally
adopted by Australian Conciliation
and Arbitration Commission in 1969.
As little as 50 years ago, it was legal
to pay women less for doing exactly
the same work!

Awards maintain the minimum
entitlements for workers in every
industry. Since 1904, awards have
underpinned the pay and terms and
conditions of employment for millions
of workers. Awards are unique to
Australia and integral in ensuring
workers get ‘fair pay for a fair day’s
work’.

Australian unions campaigned hard
for the Paid Parental Leave Scheme.
Working parents (regardless of
sexuality) of children born after 1
January 2011 are not entitled to a
maximum of 18 weeks pay on the
National Minimum Wage.

Penalty Rates

Superannuation became a universal
entitlement after the ACTU’s National
Wage Case. Employers had to
pay 3% of workers’ earnings into
Superannuation. This later increased
to 9% and on November 2, 2011 the
ACTU and its unions’ “Stand Up for
Super” campaign celebrated another
win for working Australians, when the
Labor Government moved to increase
the compulsory Superannuation
Guarantee to 12% over 6 years from
1 July 2013 to 1 July 2019.

Annual Leave
Paid Annual Leave was first won in
1936. The Arbitration Commission
granted workers paid leave, which
was then gained by other workers
through their unions in different
industries. Annual leave loading
of 17.5 per cent was first won by
workers in 1973.

Penalty rates were established in
1947, when unions argued that
people needed extra money for
working outside normal hours. Tens
of thousands of health workers rely
on penalty rates to survive.

Since 1902, the Health Workers Union has fought hard to improve the pay,
working conditions and workplace rights of Victorian Heath Workers.

Superannuation

Authorised by Health Workers Union Secretary, Diana Asmar - Level 5, 222 Kings Way, South Melbourne, Victoria 3205

Health and Safety and Workers’ Compensation
In Victoria, legislation was introduced in 1985 which saw
the active role of workers in maintaining safety on the job.

Sick leave
Before sick leave, you turned up to work if you were sick, or
you went without pay! Sick leave provisions began to appear
in Awards in the 1920’s and unions have campaigned hard
for better sick leave conditions over the years.

Long service leave
In 1949 workers went on strike over a 35 hour week
and long service leave. Long service leave was finally
introduced in 1951.

Redundancy pay
The Arbitration Commission introduced the first
Termination, Change and Redundancy Clause into awards,
entitling workers to redundancy pay.

Allowances: shift allowance, uniform
allowance
Many workers who are required to wear uniforms in their
jobs, get an allowance for this rather than having to pay for
uniforms themselves. Shift allowances are money that’s
paid for working at night or in the afternoon.

Meal Breaks, rest breaks
Before unions agitated for meal breaks and rest breaks to
be introduced, workers were required to work the whole
day without a break.

Collective Bargaining
Enterprise Bargaining was introduced in 1996 which
allowed workers and their unions to negotiate directly
with their employer over pay and conditions. Evidence
shows that collective bargaining delivers better wages than
individual agreements for ordinary workers.

Unfair Dismissal Protection
Unfair Dismissal Protection came from the concept of a
“fair go all round”.. Since 1971, unions have campaigned
for laws that reflect that ‘fair go’ principle, which is about
having a valid reason to sack someone and that the
dismissal cannot be harsh, unjust or unreasonable.

Domestic Violence Leave
Unions recognise that employees sometimes face situations
of violence or abuse in their personal life that may affect their
attendance or performance at work. That’s why we’ve fought
to include family violence leave clauses into all workplace
agreements. The Victorian public hospital workers agreement,
for instance, provides up to 20 days leave. Family violence
leave was recently made mandatory in all modern Awards.

Join the Health Workers
Union today by calling
(03) 03 9341 3300
or go to hwu.org.au.
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